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As you are aware, the BCTF began its “Stage 1” strike action last week and has withdrawn from
a variety of prescribed duties across the province. The union took this strike action in order to
put pressure on BCPSEA, school districts, and the provincial government to push us collectively
towards the union’s position.
There has been no recent progress at the bargaining table and no indication from the union that
it is willing to significantly compromise on any of its current demands.
There is a clear settlement pattern in the BC public sector. The pattern was established through
hard bargaining by major unions, resulting in collective agreements covering nearly 72,000
union members. BCPSEA has tabled positions, and amended positions, that demonstrate
willingness to negotiate a fair agreement for BC teachers. At the same time, the agreement
must be fair to other public sector employees and affordable for BC taxpayers. The lack of any
significant movement by the BCTF has hampered meaningful bargaining.
In order to put corresponding pressure on the BCTF, and to move the union toward a zone of
reasonable agreement, at the bargaining table today BCPSEA provided the attached letter to
the BCTF, advising that we are taking the following action:
1.

Transfer of the Cost of Benefit Premiums to the BCTF
BCPSEA will use the provisions of section 62 of the Labour Relations Code to require
the transfer to the BCTF the premium costs of benefits. In advance of the due date of the
premium costs payable for June benefit coverage, BCPSEA requires the BCTF to pay
the employers’ cost of all health and welfare benefits, with the following exceptions: the
employers will continue to pay the premium costs for the life insurance and accidental
death and dismemberment plans.
The following qualification is very important. Despite the foregoing, BCPSEA will return
to the union an amount equal to this payment under the following circumstances:
1. the parties conclude a tentative agreement, and the agreement is ratified by the union,
by the end of June 2014; and
2. the union does not move beyond its “Stage 2” into a full work stoppage, or otherwise
cause a serious and immediate disruption of educational services.

2.

Cancellation of the June Administrative Day

Failing the conclusion of a tentative agreement before the June 27 administrative day, the
administrative day is cancelled and teachers will not be paid for that day. If an agreement is
achieved before the administrative day, it will go ahead as a paid day.
A full overview of this significant step in the bargaining process will be provided during the
BCPSEA Regional Meetings beginning Thursday. Thank you for your continued support of our
bargaining team as we work toward achieving a negotiated settlement.
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